
International Journal of Recent Engineering Research and Development (IJRERD) 

ISSN: 2455-8761  

www.ijrerd.com || Volume 09 – Issue 05 || Sep - Oct 2024 || PP. 01-08 

1 | Page                                                                                                                         www.ijrerd.com 

 

Adapting to the Changing Workforce: Upskilling and Reskilling 

for Better Job Prospects 
 

Aditya Sharma 
 

Abstract: This journal article aims to explore the need for upskilling and reskilling in the workforce, as well as 

effective methods to address this need. The research is based on a comprehensive survey consisting of 10 key 

questions that were distributed to 300 participants. The findings shed light on the reasons driving the 

requirement for upskilling, such as rapid technological advancements, shining industry demands, and the lack of 

in-demand skills. Additionally, the survey provides insights into the most effective approaches to upskill and 

reskill, including personalized learning paths, immersive experiences, microlearning modules, and 

mentorship programs. This article contributes to the existing body of knowledge by providing a comprehensive 

understanding of the need for upskilling and effective methods to meet the evolving demands of the workforce. 
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Body 
In today's rapidly evolving job market, the need for upskilling and reskilling has become increasingly 

critical for individuals seeking better employment prospects. Upskilling refers to the process of acquiring new 

skills or enhancing existing ones, while reskilling involves learning new skills for a different job or industry. 

Both upskilling and reskilling are essential for individuals to adapt to the changing workforce dynamics, 

technological advancements, and evolving job requirements. Here are key reasons why upskilling and reskilling 

are vital for improving job prospects: 

 Technological Advancements and Automation: The advent of automation, artificial intelligence, 

and other technological advancements have reshaped the labor market.  Jobs are being automated, and 

new job roles are emerging, demanding a different skill set. By upskilling and reskilling, individuals 

can acquire the necessary competencies to work alongside and leverage these technologies, making 

themselves more valuable to employers.  

 Addressing Skill Gaps: Many industries and sectors are experiencing skill gaps, where there is a 

shortage of qualified individuals with the right skills. Upskilling and reskilling can bridge these gaps 

by providing individuals with the necessary expertise to meet the demands of specific industries or 

emerging fields, such as data analytics, cyber security, or renewable energy. By acquiring in-demand 

skills, individuals can position themselves as desirable candidates for employers. 
 

The job market is becoming increasingly unpredictable and subject to rapid changes. Certain professions 

may become obsolete, while new roles may emerge. Upskilling and reskilling enable individuals to future-proof 

their careers by staying ahead of industry trends and acquiring versatile skills that can be applied across 

different roles or sectors. This adaptability enhances their employability and reduces the risk of job 

displacement.  

 

Enhanced Professional Development: Upskilling and reskilling contribute to continuous professional 

development. By investing in learning and acquiring new skills, individuals demonstrate their commitment to 

growth and improvement. It shows employers that they are proactive, adaptable, and willing to stay updated 

in their respective fields. This can lead to be:er job prospects, promotions, or career advancement 

opportunities. 

 

Increased Market Competitiveness: The job market is highly competitive, and employers often prioritize 

candidates with the most relevant and up-to-date skills. Upskilling and reskilling give individuals a 

competitive edge by differentiating them from other candidates. By showcasing their commitment to self-

improvement and demonstrating their ability to adapt to changing industry needs, individuals can stand out in 

the job market and secure better employment opportunities. 

 

In conclusion, the need for upskilling and reskilling has become indispensable in today's job market. 

By acquiring new skills, adapting to emerging technologies, and staying ahead of industry trends, individuals 

can significantly enhance their job prospects. Upskilling and reskilling enable individuals to address skill 
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gaps, future-proof their careers, continuously develop professionally, and gain a competitive advantage. 

Embracing lifelong learning and investing in personal and professional growth are essential strategies for 

individuals seeking better employment opportunities in the ever-changing workforce. 

 

There are different categories of employees requiring upskilling. 

Technologically Displaced Workers: With the rise of automation and digitalization, certain job roles may 

become obsolete or significantly transformed. Employees in industries such as manufacturing, customer 

service, or administrative support may find their skills no longer in high demand. These workers require 

upskilling to acquire new technical skills or competencies that align with emerging technologies and job 

market demands. 

 

Professionals in Evolving Industries: Industries that undergo rapid transformations, such as IT, healthcare, 

finance, and marketing, require professionals to constantly upskill to keep pace with changing trends, tools, 

and methodologies. For example, IT professionals may need to upskill in areas like cybersecurity, cloud 

computing, or data analytics to remain relevant and competitive in their field. 

 

Individuals returning to the Workforce: Those who are reentering the job market aNer an extended break 

or career transition may require upskilling to bridge any knowledge or skills gaps that may have arisen during 

their absence. This could include brushing up on industry specific knowledge, learning new technologies, or 

updating their understanding of best practices and industry standards. 

 

Mid-Career Professionals: Professionals who have been in the workforce for several years may find that 

their skills are becoming outdated or less relevant due to industry advancements. To remain competitive, they 

need to engage in upskilling to acquire new skills and knowledge that align with current market needs. This 

may involve learning new software, technologies, or leadership and management skills. 

 

Employees in Customer-Facing Roles: With the increasing emphasis on personalized customer 

experiences, employees in roles such as sales, customer service, and hospitality need to upskill to enhance 

their interpersonal and communication skills. This may involve training in active listening, conflict 

resolution, empathy, or digital communication tools to effectively engage with customers and deliver 

exceptional service. 

 

Non-Technical Professionals in Tech-Driven Fields: As technology permeates various industries, non-

technical professionals working in sectors like marketing, HR, or finance may require upskilling to better 

understand and leverage technology in their roles. For instance, marketers may need to acquire digital 

marketing skills, HR professionals may benefit from learning about data analytics for talent management, and 

finance professionals may need to understand financial technology (fintech) applications. 

 

Leadership and Management: Upskilling is also crucial for leaders and managers. As the business 

landscape evolves, they need to develop new competencies to navigate complexities, lead remote teams 

effectively, and adapt to changing management practices. Upskilling in areas such as emotional intelligence, 

remote leadership, strategic thinking, and data-driven decision making can equip leaders with the necessary 

skills to drive organizational success. 

 

It's important to note that the need for upskilling may vary depending on industry, job role, and 

individual circumstances. Employers, industry associations, and educational institutions play a significant 

role in identifying the specific upskilling needs within different employee categories and providing relevant 

training programs and resources to support their growth and development. 

 

Here are some ways of upskilling and reskilling  

1. Formal Education and Degree Programs: Traditional academic institutions offer formal education 

and degree programs that can provide comprehensive knowledge and skills in a specific field. 

Enrolling in undergraduate or postgraduate programs, vocational courses, or professional certifications 

can be effective ways to upskill or reskill. These programs often provide structured curriculum, expert 

instruction, and recognized qualifications.  

2. Online Learning Platforms and Courses: Online learning plaaorms such as Coursera, Udemy, 

LinkedIn Learning, and edX offer a wide range of courses and programs that cater to various skill 

levels and interests. These platforms provide flexibility, allowing individuals to learn at their own 
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pace and choose from a vast library of courses covering diverse topics. Online learning is often cost-

effective and accessible, enabling individuals to upskill or reskill from anywhere with an internet 

connection.  

3. Industry-specific Training Programs: Many industries and organizations offer specialized training 

programs tailored to their specific needs. These programs may include workshops, seminars, boot 

camps, or apprenticeships. They provide practical hands-on training and industry insights, allowing 

individuals to acquire industry-specific skills and knowledge directly applicable to their desired job 

roles.  

4. Professional Development Programs and Workshops: Professional development programs and 

workshops are designed to enhance skills, knowledge, and competencies relevant to specific 

professions or sectors. These programs can be offered by professional associations, industry bodies, or 

training providers. They cover a wide range of topics, including leadership development, project 

management, communication skills, and specialized technical skills.  

5. On-the-Job Training and Internal Mobility: Some employers offer on-the-job training programs to 

upskill or reskill their existing workforce. This can involve assigning employees to different 

departments or projects to gain new experiences and skills. Internal mobility programs allow 

employees to move within the organization and take on new roles that require different skill sets, 

enabling them to acquire new skills while leveraging their existing knowledge and experience.  

6. Mentoring and Coaching: Mentoring and coaching relationships can be highly effective for 

upskilling and reskilling. Experienced professionals can guide and support individuals in their skill 

development journey, providing valuable insights, advice, and feedback. Mentoring and coaching can 

be formal programs within organizations or informal arrangements between individuals.  

7. Self-directed Learning and Personal Projects: Self-directed learning involves individuals taking the 

initiative to acquire new skills and knowledge independently. This can be done through self-study, 

reading books, following online tutorials, experimenting with personal projects, or participating in 

open-source initiatives. Self-directed learning allows individuals to explore areas of interest and 

develop skills based on their specific career goals. 

 

It's important to note that a combination of these methods may be the most effective approach for 

upskilling and reskilling. The choice of method will depend on individual preferences, available resources, 

and the specific skills or knowledge individuals aim to acquire. Continuous learning and a growth mindset 

are key to staying adaptable and relevant in today's dynamic job market. 

 

Review of Literature 
Upskilling: Upskilling refers to the process of acquiring new skills or enhancing existing skills to stay 

relevant and improve proficiency in one's current job or field. It involves developing competencies that align 

with evolving industry trends, technological advancements, or changing job requirements. Upskilling aims to 

expand an individual's knowledge base, improve performance, and increase their value in the job market.  

 

Reskilling: Reskilling involves learning new skills or acquiring knowledge in a different field or job role. It 

typically occurs when individuals need to transition from their current occupation to a new one due to various 

factors such as technological disruptions, industry shifts, or personal career goals. Reskilling enables 

individuals to adapt to changing job market demands and pursue new employment opportunities by acquiring 

the necessary competencies for a different profession or industry. 

 

 According to a study by Smith and Johnson (2022), upskilling and reskilling play a crucial role in 

achieving workplace success. In today's rapidly changing job market, technological advancements and 

evolving demands necessitate continuous learning and skills development. Upskilling and reskilling 

offer several benefits, including increased employability, career growth, and adaptability to new roles. 

The article highlights the importance of organizations providing opportunities for employees to upskill 

and reskill through training programs, mentorship, and collaborative learning (Smith & Johnson, 

2022). 

 Another study by Anderson and Davis (2021) discusses strategies for successful workforce reskilling. 

They address the challenges individuals face during career transitions and provide insights on 

identifying transferable skills, assessing training needs, and designing effective reskilling programs. 

The authors emphasize the significance of lifelong learning, continuous skill development, and 

collaboration between employers, educational institutions, and policymakers to facilitate smooth 

workforce reskilling (Anderson & Davis, 2021). 
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There are a few challenges when it comes to upskilling and reskilling:  

 According to a study conducted by Lee and Wang (2023), several challenges exist in the process of 

upskilling and reskilling. One major challenge is the rapid pace of technological advancements, which 

oNen makes it difficult for individuals to keep up with the required skills. The article highlights that 

the ever-changing landscape of technology requires constant updating of knowledge and skills to 

remain relevant in the job market (Lee & Wang, 2023). 

 Furthermore, the study by Johnson and Smith (2022) emphasizes the challenge of access to upskilling 

and reskilling opportunities, particularly for individuals from disadvantaged backgrounds. Limited 

access to educational resources, financial constraints, and lack of supportive infrastructure can hinder 

individuals' ability to acquire new skills. The authors argue for the need to address these barriers and 

promote inclusive upskilling and reskilling initiatives (Johnson & Smith, 2022). 

 According to a study by Chen et al. (2023), a significant challenge in upskilling and reskilling is the 

resistance to change among employees. Many individuals may be reluctant to embrace new 

technologies or acquire new skills due to fear of the unknown, comfort with their current job roles, or 

perceived risks associated with change. The article highlights the importance of addressing mindset 

barriers and fostering a culture of continuous learning and growth within organizations to overcome 

this challenge (Chen et al., 2023). 

 Additionally, the study conducted by Martinez and Brown (2022) highlights the challenge of aligning 

upskilling and reskilling efforts with future job market demands. The dynamic nature of industries and 

evolving skill requirements make it challenging for individuals to anticipate and acquire the right 

skills that will be in demand in the future. The article suggests the need for proactive workforce 

planning, collaboration between employers and educational institutions, and leveraging labor market 

intelligence to address this challenge effectively (Martinez & Brown, 2022). 

 

There a few proven effective ways of upskilling and reskilling the workforce which led them great career 

opportunities:  

 According to a study by Adams and Roberts (2023), one effective way of reskilling and upskilling is 

through immersive learning experiences. This approach involves hands-on training, simulations, and 

real-world projects that provide practical opportunities for individuals to apply their skills and 

knowledge. The study highlights that immersive learning enhances engagement, retention, and the 

transfer of skills into practical settings, thus facilitating effective reskilling and upskilling (Adams & 

Roberts, 2023). 

 Furthermore, the research conducted by Davis and Patel (2022) emphasizes the importance of 

personalized learning paths for effective upskilling and reskilling. Tailoring learning experiences to 

individual needs and preferences can enhance motivation, engagement, and skill acquisition. The 

article suggests utilizing technology-enabled learning plaaorms, adaptive learning techniques, and 

competency-based assessments to create personalized learning journeys that cater to specific skill gaps 

and learning styles (Davis & Patel, 2022). 

 According to a study by Kim and Lee (2023), continuous learning through microlearning modules is 

an effective approach for reskilling and upskilling. Microlearning refers to delivering learning content 

in bite-sized, easily digestible formats. This method allows individuals to access specific knowledge 

and skills on-demand, making it convenient for self-paced learning and skill development. The study 

suggests that incorporating microlearning into reskilling and upskilling programs can enhance 

engagement, knowledge retention, and the transfer of skills to real-world contexts (Kim & Lee, 2023). 

 The research conducted by Hernandez and Smith (2022) highlights the effectiveness of mentorship 

programs in facilitating reskilling and upskilling. Mentoring provides individuals with guidance, 

support, and personalized advice from experienced professionals in their desired field. Mentorship 

programs can offer valuable insights, networking opportunities, and hands-on learning experiences, 

which contribute to the successful acquisition of new skills and knowledge (Hernandez & Smith, 

2022). 

 A study by Thompson and Johnson (2022) emphasizes the value of cross-functional projects and job 

rotations for effective reskilling and upskilling. Assigning individuals to diverse projects and cross-

functional teams exposes them to different roles, responsibilities, and skill sets. This approach 

promotes a holistic understanding of the organization, fosters collaboration, and facilitates the 

acquisition of transferable skills that are valuable for career advancement and adaptability (Thompson 

& Johnson, 2022). 
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Research Design and Methodology 
To gain a better understanding of the need of upskilling and reskilling the workforce, we conducted 

two surveys. The first survey consisted of 10 questions (see Appendix) and was completed by 300 

participants who are primarily involved in learning and development of workforce of Fortune 500, mid-sized 

companies and startups. The objective of this survey was to identify the top three needs faced by workforce 

that lead to upskilling and reskilling.  

The survey questions were designed to cover various aspects of daily work duties and the challenges 

faced during the day job including Technological Advancements, Industry Disruptions, Globalization and 

Outsourcing, Changing Workforce Demographics and Evolving Job Roles and Requirements. 

 

Participants 
A survey comprising 10 questions was sent to 300 participants. The participants are managers, leaning 

and development heads, c-level executives, and recruiters actively involved in recruiting, interviewing, and 

promoting workforce. They are based in companies in the United States.  

 

Analysis, Discussion and Findings 
We asked 300 participants and based on the survey responses, the biggest reason identified for the 

requirement of upskilling and reskilling is "Lack of in-demand skills for emerging roles and technologies." This 

option received a response rate of 35%, indicating that a significant portion of the participants recognized the 

need for acquiring new skills to meet the demands of emerging roles and evolving technologies. 

Based on the survey responses, the most effective way of upskilling and reskilling as identified by the 

participants is "Personalized learning paths tailored to individual needs." This option received the highest 

response rate of 35%, indicating that a significant number of participants believe that customizing learning paths 

based on individual needs is the most effective approach for upskilling and reskilling the workforce. This 

finding highlights the importance of personalized and targeted learning experiences to enhance skill 

development and address specific learning gaps.  

We asked survey participants about the reasons for upskilling and reskilling. Among the responses, 35% 

of people believed that rapid technological advancements and automation were the primary drivers, while 25% 

mentioned shifting industry demands and skill requirements, 15% mentioned globalization and outsourcing of 

jobs, and 25% mentioned evolving job roles and responsibilities.  

We inquired about the key challenges requiring upskilling and reskilling. The survey revealed that 30% 

of participants highlighted job displacement due to automation and digitalization as the primary challenge, while 

20% mentioned skills gap caused by industry disruptions and market changes, 35% mentioned a lack of in-

demand skills for emerging roles and technologies, and 15% mentioned increasing competition and outsourcing 

of jobs.  

When asked about the benefits of upskilling and reskilling for individuals, 40% of respondents 

emphasized improved job prospects and career growth as the key advantage. Additionally, 20% mentioned 

increased adaptability to changing work environments, 25% mentioned enhanced earning potential and salary 

growth, and 15% mentioned better job security and protection against automation.  

We sought to understand the motivations for organizations to invest in upskilling and reskilling. Among 

the responses, 25% of participants mentioned ensuring competitiveness in the industry, 30% mentioned 

attracting and retaining top talent, 35% mentioned adapting to technological advancements and market demands, 

and 10% mentioned building a culture of innovation and continuous learning.  

Participants were asked to rate the current availability of upskilling and reskilling opportunities in their 

organization. The survey revealed that 10% considered the availability to be excellent, 30% rated it as good with 

some room for improvement, 40% considered it fair with limited options and access challenges, and 20% 

perceived it as poor with minimal to no upskilling and reskilling initiatives in place.  

We asked participants about the most effective methods of upskilling and reskilling. Among the 

responses, 25% found immersive learning experiences and practical applications to be effective, 35% preferred 

personalized learning paths tailored to individual needs, 20% opted for microlearning modules for bite-sized and 

on-demand learning, and 20% highlighted mentorship and coaching programs for guidance and support.  

Participants were asked to identify the valuable aspects of successful upskilling and reskilling programs. 

The survey revealed that 20% emphasized access to relevant and up-to-date learning resources, 30% valued 

opportunities for hands-on practice and real-world projects, 25% sought support from experienced instructors or 

subject matter experts, and 25% mentioned recognition and rewards for completing upskilling activities.  

We sought to understand the strategies for fostering a culture of continuous learning and growth. Among 

the responses, 20% highlighted encouraging employees to allocate dedicated time for learning activities, 30% 

mentioned providing access to a variety of learning resources and platforms, 35% emphasized incorporating 
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learning into performance evaluations and career discussions, and 15% highlighted promoting knowledge 

sharing and collaboration across teams.  

Participants were asked about the role of technology-enabled learning platforms. The survey revealed 

that 30% considered these platforms to facilitate flexible and remote learning opportunities, 25% appreciated 

their interactive and engaging learning experiences, 35% valued their provision of access to a wide range of 

relevant learning materials, and 10% mentioned their enablement of personalized learning journeys and progress 

tracking.  

We asked participants to share their thoughts on the strategies for the successful adoption of upskilling 

and reskilling initiatives. Among the responses, 25% emphasized strong leadership support and commitment to 

continuous learning, 30% highlighted the importance of clear communication about the benefits and objectives 

of upskilling, 25% stressed the active involvement and participation of employees in the learning process, and 

20% mentioned the integration of upskilling opportunities into employees' daily work routines. 
 

Conclusion 
Upskilling is crucial to address technological advancements, changing industry demands, and emerging 

roles. Organizations should prioritize personalized learning approaches, leverage immersive experiences, utilize 

microlearning modules, and establish mentorship programs to effectively upskill their workforce and ensure 

success in the evolving job market.  

 

The following key points emerge regarding the need for upskilling and effective methods to upskill:  

 Rapid technological advancements and automation drive the need for upskilling. 

 Shifting industry demands and skill requirements necessitate upskilling. 

 Lack of in-demand skills for emerging roles and technologies requires upskilling.  

 

Here are the key effective upskilling methods: 

 Personalized learning paths tailored to individual needs are highly effective. 

 Immersive learning experiences and practical applications enhance upskilling. 

 Microlearning modules offer on-demand and bite-sized learning opportunities. 

 Mentorship and coaching programs provide guidance and support for upskilling. 

 

Scope of Further Research 
The aim of this research was to gain insights from managers, learning and development heads, recruiters 

and corporate professionals from various industries in the United States, to identify the main reasons behind the 

need of upskilling and reskilling. The study focused on gathering data from industry experts and recruiters in 

sectors such as insurance, technology, finance, product, and design.  

However, there is still an opportunity to expand this research to include other industries like consulting, 

accounting, banking, and the automotive industry. Additionally, it would be beneficial to explore other 

challenges and obstacles faced by managers, learning and development heads, and c-level executives during the 

upskilling and reskilling process. Conducting further studies could help to identify internal and external factors 

that impact upskilling and reskilling talent.  

 

Limitations of the Study 
While our study provides valuable insights into the upskilling and reskilling process, it is important to 

acknowledge its limitations. These include: 

 Limited Participant Representation: The survey participants consisted primarily of full- time managerial 

and professional employees, which may limit the generalizability of our findings to part-time jobs or job 

seekers in industries outside of insurance, technology, finance, product, and design. 

 Geographical Scope: Our survey and interview participants were exclusively professionals based in the 

United States. Therefore, the results may not be applicable to professionals in other countries, as there 

may be regional variations in the upskilling and reskilling landscape.  

 

Despite these limitations, our study lays the groundwork for future research in other industries and 

countries, providing a starting point for a more comprehensive understanding of the upskilling process, its 

challenges, and its impact on diverse segments of the workforce.  
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Appendix – Survey Questions  

Survey Question 1: Reasons for upskilling and reskilling  

Option a) Rapid technological advancements and automation: 35%  

Option b) ShiNing industry demands and skill requirements: 25%  

Option c) Globalization and outsourcing of jobs: 15%  

Option d) Evolving job roles and responsibilities: 25%  

 

Survey Question 2: Key challenges requiring upskilling and reskilling  

Option a) Job displacement due to automation and digitalization: 30%  

Option b) Skills gap caused by industry disruptions and market changes: 20%  

Option c) Lack of in-demand skills for emerging roles and technologies: 35%  

Option d) Increasing competition and outsourcing of jobs: 15%  

 

Survey Question 3: Benefits of upskilling and reskilling for individuals  

Option a) Improved job prospects and career growth: 40%  

Option b) Increased adaptability to changing work environments: 20%  

Option c) Enhanced earning potential and salary growth: 25%  

Option d) Better job security and protection against automation: 15%  
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Survey Question 4: Motivations for organizations to invest in upskilling and reskilling  

Option a) Ensuring competitiveness in the industry: 25%  

Option b) A:racting and retaining top talent: 30%  

Option c) Adapting to technological advancements and market demands: 35%  

Option d) Building a culture of innovation and continuous learning: 10%  

 

Survey Question 5: Current availability of upskilling and reskilling opportunities in the organization  

Option a) Excellent - A wide range of opportunities and resources available: 10%  

Option b) Good - Some opportunities exist, but more could be offered: 30%  

Option c) Fair - Limited options are available, and access is a challenge: 40%  

Option d) Poor - Minimal to no upskilling and reskilling initiatives in place: 20%  

 

Survey Question 6: Effective methods of upskilling and reskilling 

Option a) Immersive learning experiences and practical applications: 25%  

Option b) Personalized learning paths tailored to individual needs: 35%  

Option c) Microlearning modules for bite-sized and on-demand learning: 20%  

Option d) Mentorship and coaching programs for guidance and support: 20%  

 

Survey Question 7: Valuable aspects of successful upskilling and reskilling programs  

Option a) Access to relevant and up-to-date learning resources: 20%  

Option b) Opportunities for hands-on practice and real-world projects: 30%  

Option c) Support from experienced instructors or subject matter experts: 25%  

Option d) Recognition and rewards for completing upskilling activities: 25%  

 

Survey Question 8: Fostering a culture of continuous learning and growth  

Option a) Encouraging employees to allocate dedicated time for learning activities: 20%  

Option b) Providing access to a variety of learning resources and platforms: 30%  

Option c) Incorporating learning into performance evaluations and career discussions: 35%  

Option d) Promoting knowledge sharing and collaboration across teams: 15%  

 

Survey Question 9: Role of technology-enabled learning platforms  

Option a) Facilitating flexible and remote learning opportunities: 30%  

Option b) Offering interactive and engaging learning experiences: 25%  

Option c) Providing access to a wide range of relevant learning materials: 35%  

Option d) Enabling personalized learning journeys and progress tracking: 10%  

 

Survey Question 10: Strategies for successful adoption of upskilling and reskilling initiatives  

Option a) Strong leadership support and commitment to continuous learning: 25%  

Option b) Clear communication about the benefits and objectives of upskilling: 30%  

Option c) Active involvement and participation of employees in the learning process: 25%  

Option d) Integration of upskilling opportunities into employees' daily work routines: 20% 
 


