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Abstract: In order to fully implement the spirit of the Nineteenth National Congress of the Party,
conscientiously implement the decision-making and deployment of the Central Committee of the Party and the
State Council on the comprehensive reform of education, break through the traditional path dependence, make
full use of the industrial advantages of Guangdong, give full play to the important role of the enterprise as the
main body of education, improve the diversified school-running system, promote the deep integration of both
sides of production and education, and cultivate and bring up a large number of Talents, in order to improve the
competitiveness of the industry, gather new momentum for development, can provide talent support and
scientific and technological support, coordinate education, train professional talents for automotive service
engineering, jointly build industrial colleges, realize the sharing of information, talent, technology and material
resources between schools and enterprises, deepen cooperation between schools and enterprises, and realize the
linkage and innovative development of regional education and industry.
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1. Training Plan

1.1 Training objectives

Let students quickly change their role and mentality during the training period, adapt to the learning
and working environment of enterprises, understand the enterprise culture and career development path of Ping
An Property Insurance, know the specific work content and job responsibilities of vehicle survey, injury survey
and on-line work posts, improve students' communication skills and job-hunting skills, master insurance law,
automobile construction, automobile detection and maintenance skillfully. Professional knowledge such as
repair and traffic accident scene investigation skills can be skillfully applied to practice.

1.2 Training implementation

During the period of practical study, Ping An Property Insurance arranges suitable difficult tasks for
the students of "industry class" in the way of centralized teaching, practice and topic combination, takes task as
orientation, and combines with the explanations of periodic training courses, so that the students can fully apply
theory to practice in the course of carrying out tasks, and learn and master certain professional and technical
skills from it.
Credit system and multi-dimensional assessment are adopted, including attendance score, additional points in
training class, written examination score after training, summary score after training and final defense score.
Comprehensive score ranking is adopted as the criterion for evaluating outstanding students.

1.3 Graduation of "Industrial Class" college and acquisition of degree conditions

After passing the examination of the enterprise technical standard, the enterprise gives the performance
evaluation and performance appraisal of the students during their study period. With the appraisal and appraisal
certificate, the students go through the credit replacement procedure in the school and get the corresponding
credits in the Fourth academic year.
The total number of credits obtained by students conforms to the total number of credits stipulated in the talent
training plan of Grade 2015. In strict accordance with the relevant provisions of Graduation Thesis (Design) of
Guangdong University of Science and Technology, students have completed the writing of Graduation Thesis
(Design) and the defense of Graduation Thesis. Only after submitting the relevant materials of Graduation
Practice Report can they graduate and obtain the Graduation Certificate and Degree Certificate.

1.4 Treatment during practical learning of "'Industrial Class"

In principle, the students' practical learning process in the "industrial class" still belongs to the learning
task within the scope of the school's talent training plan, and they still need to pay tuition fees for the Fourth
academic year to the school. Ping An Property Insurance pays an internship allowance of 2,000 yuan per
person/month to ensure the smooth progress of students' practical learning.
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1.5 Employment arrangement after graduation of "'Industrial Class"

After graduating from the school, students in the "industry class" are free to choose whether to continue
to work in Ping An Property Insurance. Ping An Property Insurance gives priority to recruiting graduates from
this "industrial class" and has been converted to formal employees of Ping An Property Insurance since the
graduate obtained his diploma and degree certificate, and enjoys the treatment of formal employees.

2. Comparison of Credit Replacement Courses

The talent training program for the automobile service engineering major of Grade 2015 was originally
scheduled for the Fourth academic year, which included: career development and employment guidance,
business foundation, automobile service engineering, new energy automobile technology, automobile detection
and diagnosis technology/automobile parts management and marketing (major elective one) automobile
professional English, automobile emission and noise control, a total of 16 credits; automobile fault diagnosis;
Internship/automobile marketing comprehensive whole-week internship, automobile senior vocational
qualification training, a total of 4 credits; social/natural public elective courses, 2 credits; internship and
graduation design, a total of 16 points. A total of 38 credits are required for secondary school students in the
Fourth academic year.

Among them, there are 22 credits other than internship design, which can be replaced by credits on
campus after students participate in the corresponding training in the enterprise and pass the assessment through
enterprise appraisal and on-campus identification.

In addition, 16 credits of internship design should be completed in accordance with the relevant
requirements of graduation thesis (design) specifications within the school, and related work such as graduation
thesis writing, defense and so on should be completed on time and through the defense of graduation thesis. At
the same time, according to the requirements of graduation internship, the preparation of internship report
should be completed before graduation.

3. Training system and assessment methods

The study and training of industrial classes in enterprises are mainly divided into two parts:
compensation study and job rotation training.

Among them, the purpose of claim learning is to master the knowledge of claim theory and provide
theoretical basis for post practice. The main training mode is large-scale and small-scale centralized training,
which is interposed in the period of job rotation (pre-centralized training accounts for a large proportion,
followed-up centralized training accounts for a small proportion).
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